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https.//www.youtube.com/watch?v=gCenLlp6iUw

& : Donna Summer - She Works Hard For The Money. & 9t22} Z4m| ©l
= TheASUVic (Austrailian Services Union Victorian Authorities&Services
Branch) O| H&k(https://youtu.be/OTwQxIAnKeg)= ErOMW&L|LC

Learn the funky moves of the ASU's Equal Pay Dance and be ready to bust them

out at Melbourne's Equal Pay Rally! 12pm December 15, 2010 at the State Library,
328 Swanston Street Melbourne. Wear red!

rlo ojo

- 2 oo AKX (FF 7|2t X Z[K| XIX[XHA=*) 2. b0
M Of UO| HO{X| T QUEX|, AFHE0| RIS 6t0 YK AHEH g
L| Ct.

. =09 A2 20131 38, HHAY Xx2 THE F2|0F {4OHED
| F A2 S| o] M5t Blo] LT

* HZRBPAERRTE LA ZSZ YO MSIAhE SAHB (X 7| =)0t OEHEE(EX|7|= e ABEERH 7
7hsta m%“,ﬁ\%i%(ﬂxﬂﬂﬂﬂ)._ FEHSEF7|)ot] RIEHGHE7[UAhe REEOCIE7|H)5D KIEH

DEFEZ7|H e EREENE7]2))5t D ﬁAnﬂz,w%(R*UIOIXP)._ FHEA (LK Z|X])StL BA(KK])= EHED
Aa)otH 2t A0 Hotol| 2 H& HO|AAt of= A= BA O Li2tE Cha2|a, O LS 22| DX} of= A=

MM O fets 7HA[EY] 5k, O ’élo._% ZER|H3| SR ot At HAM O 58 H32, O 55 H2A Ot A=

M 1 0tee b2 3la, 1 0t3S B2 Stk OP" e HAH 3 ‘E‘é SE28A ot O = gL 8 ot

X SkHE Aks M 2O &0 Of 2Lt &0 0|2 AtE& S7ot= Ol UL


https://www.youtube.com/watch?v=gCenLlp6iUw
https://youtu.be/O1wQxIAnKeg
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https://www.assembly.go.kr/assm/notification/policyroom/policyroom03/assmCounsel/counselUserView.do?bbs_num=36253
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2021 #7270 EPD

Share tasks equally at home;
for more equal opportunities at wurk

B cont D v

S

0 Equal Pay Day: 25 March 2021 38 25¢&
O Monthly pay gap before tax: 23%
O Slogan: Share tasks equally at home, for equal opportunities at work



https://www.youtube.com/watch?v=MSfU3tsCSSo

#EPD2021 #EqualPayDay #equalpay
Share tasks equally at home, for more equal opportunities at work
2021. 3. 12.

On 25 March, zij-kant organises Equal Pay Day. As a result of the gender
pay gap of 23% (gross annual income, 2018), women in Belgium have to
work until this day to close their wage gap of the preceding year. One
of the main causes of the gender pay gap is the unequal share of
household work and care responsibilities. This was already the case
before the world was hit by a pandemic.

In these times of lockdown, we might think that homeworking fathers
would participate more in the organisation of their households. But
several studies show the opposite: while men tend to isolate themselves
in separate home offices to handle their videocalls and meetings,
women juggle and struggle with their computers on the kitchen table,
trying to keep the children busy during their meetings and emptying
washing machines.


https://www.youtube.com/watch?v=MSfU3tsCSSo
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(Equal Pay Day in Belgiun, An international source of inspiration. pp.3-4.

http://ec.europa.eu/justice/gender-equality/gender-pay-gap/national-action/raise-

awareness/index_en.htm)
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http://ec.europa.eu/justice/gender-equality/gender-pay-gap/national-action/raise-awareness/index_en.htm
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https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-
equality/equal-pay/equal-pay-day en

QY 5230l L2 112 102, 0| LFE 042 BAF =5

In the EU, women are hourly paid 14.1% less than men on average. This
equals almost two months of salary. This is why the European Commission
marks 10 November as a symbolic day to raise awareness that female
workers in Europe still earn on average less than their male colleagues.

m European
Commission


https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/equal-pay/equal-pay-day_en
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https://eur-lex.europa.eu/legal-
content/EN/TXT/?uri=CELEX:52017DC067/8

EUROPEAN COMMISSION

Brussels, 20.11.2017

COM(2017) 678 final

COMMUNICATION FROM THE COMMISSION TO THE EUROPEAN
PARLIAMENT, THE COUNCIL AND THE EUROPEAN ECONOMIC AND
SOCIAL COMMITTEE

EU Action Plan 2017-2019
Tackling the gender pay gap


https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52017DC0678

Eight main strands of action have been identified:
1- Improving the application of the equal pay principle
2- Combating segregation in occupations and sectors

3- Breaking the glass ceiling: initiatives to combat vertical
segregation

4- Tackling the care penalty

5- Better valorising women's skills, efforts and responsibilities
6- Fighting the fog: uncovering inequalities and stereotypes
7- Alerting and informing about the gender pay gap

8- Enhancing partnerships to tackle the gender pay gap
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Thee Chatr for equal pay v Tha pubils secicr renforces the determination o pul nlo practics the
consBousonal princp of equal pay ko el work,
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% 1. Promoting awareness of the Federal Act on Gender Equality (GEA) among emgloyees
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https://www.ebg.admin.ch/
ebg/en/home/topics/work/
equal-pay/public-sector-
commitment/charter-equal-
pay-public-sector.html

2. Pegular monitordng in acosdence with scospled standards 1o ensie the respect of equal pay
within the public sdministration.

3 EFI'HIH.I'-H:F'I'Q tevpalit rrerilonng in s darn with acepbnl Vel b entge Tt equal pay is
eeapected within corporations close to the public administration

rreonttoning conducted by the Federal Office for Gender Equality (FOGEL

To help the public sdministration to put inbs practics the commitment undertaloen by the signatones to
tris Crarter, the FOGE i madking an ntemat platiors sailable 5 wassquality-Failz eriardlon wim fl
the necessary fools and information: statisbics, legal bases, the Logb aralysis fool, tutorals, helplie,
nfrmation on workshops, decleraton by the tenderer, st of spacialsts, eic.


https://www.ebg.admin.ch/ebg/en/home/topics/work/equal-pay/public-sector-commitment/charter-equal-pay-public-sector.html

https://www.youtube.com/watch?v=QkxTYniubEl

Closing the gender pay gap in Switzerland - Charter for equal pay in the
public sector
2018. 2. 10.

Federal Office for Gender Equality FOGE

75473

In Switzerland, women earn around 7% less than men. Just because they
are women. That's the so called unexplained gender pay gap. To close this
gap, the Swiss public sector is showing the way - as an employer and as a
client. As many people work within or for the public sector, public
authorities have a strong impact and can make a difference. That's why
Switzerland launched a charter for equal pay in the public sector. It asks
signatories for regular checks to ensure the respect of equal pay within
the public administration, corporations close to the public administration,
public procurement or subsidies. All public entities can sign the charter.

www.charta-equalpay.ch
www.logib.ch


https://www.youtube.com/watch?v=QkxTYniubEI
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https://travail-emploi.gouv.fr/actualites/presse/dossiers-de-presse/article/dossier-de-

presse-|l-index-de-l-egalite-femmes-hommes

ZEIA 52 (Ministre du Travail),


https://travail-emploi.gouv.fr/actualites/presse/dossiers-de-presse/article/dossier-de-presse-l-index-de-l-egalite-femmes-hommes
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